Employment Service Record Layout

Extract filetypeis- ASCII, comma delimited columns. The record layout should be used to create afile of all ES active job seekers

reported for Group 1 - 9002 A-D and VETS 200 A-C. Reconstruction should be done at the end of report period being validated.
Datamust be in the order listed below. The Data Type/Format indicates the generic values for text fields. All fields listed as

mandatory are required fields.

Number  Field Name Field Description Data Type/Format
1 OBS Sequential number, starting at 1 Number — 00000000
(Mandatory)
2 SSN The job seekers' Social Security Number Number — 000000000
(Mandatory)
3 Date of Birth Indicate the date of birth of job seeker. Date— YYYYMMDD
4 Gender Male or Female Number —1 = Male; 2
=Female
5 Date of Registration Indicate the date on which the job seeker registered for Date—YYYYMMDD
servicesin ES.
6 Program Source of Indicate whether veteran job seeker was registered by Number: 1 =DVOP2 =
Registration DVOP or LVER staff. LVER
7 Persons with Disability Registered job seeker with any disability as defined in Number - 1=Yes, 2=
section 3 of the Americans with Disabilities Act of 1990 Y es and disability
(42 U.S.C. 12102). Theterm "disability" means, with resultsin a substantial
respect to an individual (a) a physical or mental impediment to
impairment that substantially limits one or more of the employment; 3 =No
major life activities of such individual; (b) arecord of
such an impairment; or (c) being regarded as having
such an impairment.
8 Race: American Indian A person having originsin any of the original peoples of Number - 1=Yes,; 2=
or Alaska Native North America and South America (including Central No
America), and who maintains cultural identification
through tribal affiliation or community recognition.
9 Race: Asian A person having originsin any of the original people of Number - 1 =Yes; 2=
the Far East, Southeast Asia, or the Indian Subcontinent No
(e.g., India, Pakistan, Bangladesh, Sri Lanka, Nepal,
Sikkim, and Bhutan). Thisareaincludes, for example,
Cambodia, China, Japan, Korea, Malaysia, the
Philippine Islands, Thailand, and Vietnam.
10 Race: Black or African A person having originsin any of the black racial groups Number - 1=Yes, 2=
American of Africa No
11 Race: Hawaiian Native A person having originsin any of the original peoples of Number - 1=Yes; 2=
or other Pacific |slander Hawaii, Guam, Samoa, or other Pacific |slands. No
12 Race: White A person having originsin any of the original peoples of Number - 1=VYes; 2=
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Europe, the Middle East, or North Africa.

No
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Number  Field Name Field Description Data Type/Format
13 Race: Other A person who has identified themselves as having Number - 1 =Yes, 2=
origins from racial categories other than the ones listed. No
14 More Than One Race A person who has identified themselves as having Number - 1 =Yes; 2=
origins from more than oneracial category. No
15 Hispanic or Latino Registered job seekers who are of Cuban, Mexican, Number - 1=Yes, 2=
Puerto Rican, South or Central American, or other No
Spanish culture in origin, regardless of race. NOTE:
Ethnicity information (Hispanic, other) is collected
separately from race information. Individuals who
indicate that they are Hispanic or Latino should also
have the opportunity to select one or moreracia
categories. NOTE: Information on ethnicity should be
collected before information on race.
16 Veteran and Eligible Registered job seekers who are (Title 38) veterans or Number —1=Yes<=

Person

Tuesday, 19 November, 2002

eligible persons. A veteran is an individual who served
on active duty for a period of more than 180 days and
was discharged or released with other than a
dishonorable discharge or was discharged or released
because of a service connected disability; or asa
member of areserve component under an order to active
duty pursuant to section 672 (a), (d), or, (g), 673 (a) of
Title 10, U.S.C., served on active duty during a period of
war or in acampaign or expedition for which a campaign
badge is authorized and was discharged or released from
such duty with other than a dishonorable discharge. An
eligible person is one who is(a) the spouse of any person
who died on active duty or of a service-connected
disability; or,(b) the spouse of any member of the Armed
Forces serving on active duty who at the time of
application for assistance under this part, is listed,
pursuant to 38 U.S.C. 101 and the regulations issued
thereunder, by the Secretary concerned, in one or more
of the following categories and has been so listed for
more than 90 days:(i) missing in action(ii) captured in
the line of duty by a hostile force, or(iii) forcibly
detained or interned in the line of duty by aforeign
government or power; or(c ) the spouse of any person
who has atotal disability permanent in nature resulting
from a service-connected disability or the spouse of a
veteran who died while a disability so evaluated wasin
existence.

180 days (for WIA
purposes)2 = Yes > 180
days (for W-P and
VETS purposes)3 = No
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Number  Field Name

Field Description

Data Type/Format

17 Campaign Badge
Veteran

18 Disabled Veteran

19 Newly Separated
Veteran

20 Special Disabled Veteran

21 Vietnam-Era Veteran

Tuesday, 19 November, 2002

The registered job seeker is a campaign badge veteran if:
Theindividual is aveteran who served on active duty in
the U.S. armed forces during awar or in a campaign or
expedition for which a campaign badge has been
authorized as identified and listed by the Office of
Personnel Management (OPM). Please see Appendix B
for the current list as of 01/07/2000. For campaigns
occurring after this date, updated information may be
obtained on the OPM web
site:http://www.opm.gov/veteransg/html/vgmedal 2.htm.

A disabled veteran is aveteran who is entitled to
compensation regardless of rating (including those rated
at 0%); or who but for the receipt of military retirement
pay would be entitled to compensation, under laws
administered by the Department of Veterans Affairs; or
was discharged or released from active duty because of a
service-connected disability. A veteran rate at 0% for
disability is a service-connected disabled veteran who is
entitled to compensation (the law does not require
receipt of compensation) whether or not he/she receives
monetary benefits or compensation. 0% rated disabled
veterans may be reevaluated at alater date to 10% or
more.

A newly separated veteran isaTitle 38 eligible veteran
whose date of separation from active U.S. military
service iswithin the 12 months prior to the beginning of
the registration year.

A special disabled veteran is aveteran who(a) is entitled
to compensation (or who, but for the receipt of military
retirement pay would be entitled to compensation) under
laws administered by the Department of Veterans Affairs
(DVA) for adisability,(i) rated at 30 percent or more
or,(ii) rated at 10 or 20 percent in the case of a veteran
who has been determined by DV A to have a serious
employment handicap; or(b) a person who was
discharged or released from active duty because of a
service-connected disability.

Veterans who served on active duty over 180 days - any
part of which was during the period beginning August 5,
1964 and ending May 7, 1975.

Number - 1 =Yes; 2=
Yes, Vietham-era
veteran; 3= No

Number - 1=Yes; 2=
Yes, special disabled; 3
=No

Number - 1 =Yes; 2=
No

Number - 2=Yes,
special disabled

Number - 2 = Yes,
Vietnam-era veteran
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Number  Field Name Field Description Data Type/Format

22 Employment Status — The status of job seekers at date of registration (a) who Number - 1 =

Employed are currently working as paid employees, or who work in Employed
their own businesses, professions; or on their own farms;
and (b) who are not working, but who have jobs or
businesses from which they are temporarily absent
because of temporary lay-off, illness, bad weather,
vacation, labor management disputes, or personal
reasons, whether they are paid for the time off or are
seeking other jobs. Members of the Armed Forces
stationed in the U.S. areincluded.
23 Employment Status — The status of job seekers at date of registration (a) who Number - 2 = Not
Unemployed are not employed; or (b) who, although employed, have employed
received notice of termination of employment.

24 Education - In School Job seekers who, at time of registration, are currently Number - 1 = Student,
attending secondary, vocational, technical, or academic H.S. or less, 2=
school full-time, or who are between terms and intend to Student, attending
return to school. post-H.S.

25 Education - Not aHigh Job seekers who, at time of registration, are no longer Number - 00-11 = Not

School Graduate attending any school and have not received a secondary aHigh School
school diplomaor its recognized equivalent. Graduate; 3 = Not
attending school; H.S.
dropout.
26 Education - High School Job seekerswho, at time of registration, are not Number - 12 =H.S.
Graduate or GED attending any school and have either graduated from Graduate; 88 =
high school or hold a GED. Attained H.S.
equivalency; 4 = Not
attending school; H.S.
graduate
27 Education - Post Job seekerswho, at time of registration, have received a Number - 1 =Yes
Secondary Degree or post-secondary vocational, technical, or academic degree
Certification or certificate of successful completion.
28 Eligible Claimant Registered job seekers who have filed aclaim for Number - 1 = Eligible

Tuesday, 19 November, 2002

unemployment compensation and who, during the
registration year, have been determined monetarily
eligible for benefit payments under one or more State or
Federal unemployment compensation programs.

Claimant referred by
WPRS; 2 = Eligible
claimant not referred by
WPRS
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Number  Field Name Field Description Data Type/Format

29 MSFwW Seasonal Farm Worker - Persons who during the Number - 1 =Yes
preceding 12 months worked at least an aggregate of 25
or more days or parts of days in which some work was
performed in farm work, earned at least half of their
earned income from farm work, and were not employed
in farm work year round by the same employer. For
purposes of this definition only, afarm labor contractor
is not considered an employer. Non-migrant individuals
who are full-time students are excluded. Migrant Farm
Worker - Seasonal farm workers who have to travel to
do the farm work so that they were unable to return to
their permanent residence within the same day.

Full-time student traveling in organized groups, rather
than with their families, are excluded. Migrant Food
Processor - Persons who during the preceding 12 months
worked at |east an aggregate of 25 or more days or parts
of daysin which some work was performed in food
processing, who earned at least half of his earned income
from processing work, and were not employed in food
processing year round by the same employer. Migrant
food processing workers who are full-time students, but
who travel in organized groups rather than with their
families, are excluded.

30 Interstate Interstate registered job seekersthat are the result of ES Number - 1 =Yes
activities in the placement processinvolving joint action
of local officesin different statesin distributing job
order information and referring and placing of qualified
registered job seekers. Thisincludes agricultural
placement activity. This should be reported by the job
seeker holding state.
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Number  Field Name Field Description Data Type/Format

31 Didlocated Worker Indicate the date of dislocation if job seeker isa Date—YYYYMMDD
dislocated worker. The term "“dislocated worker" means
an individual who--(A)(i) has been terminated or laid
off, or who has received a notice of termination or
layoff, from employment;(ii)(1) is eligible for or has
exhausted entitlement to unemployment compensation;
or(l1) has been employed for a duration sufficient to
demonstrate, to the appropriate entity at a one-stop
center referred to in section 134(c), attachment to the
workforce, but is not eligible for unemployment
compensation due to insufficient earnings or having
performed services for an employer that were not
covered under a State unemployment compensation law;
and(iii) isunlikely to return to a previous industry or
occupation;(B)(i) has been terminated or laid off, or has
received a notice of termination or layoff, from
employment as aresult of any permanent closure of, or
any substantial layoff at, a plant, facility, or
enterprise;(ii) isemployed at afacility at which the
employer has made a general announcement that such
facility will close within 180 days; or(iii) for purposes of
eligibility to receive services other than training services
described in section 134(d)(4) intensive services
described in section 134(d)(3), or supportive services, is
employed at afacility at which the employer has made a
general announcement that such facility will close;(C)
was self-employed (including employment as afarmer, a
rancher, or afisherman) but is unemployed as aresult of
general economic conditions in the community in which
the individual resides or because of natura disasters;
or(D) is a displaced homemaker.(10) Displaced
homemaker.--The term ™" displaced homemaker" means
an individual who has been providing unpaid servicesto
family membersin the home and who--(A) has been
dependent on the income of another family member but
is no longer supported by that income; and(B) is
unemployed or underemployed and is experiencing
difficulty in obtaining or upgrading employment.
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Number  Field Name

Field Description

Data Type/Format

32 Most Recent Date
Received Staff Assisted
Services

33 Most Recent Date
Received Staff Assisted
Services (DVOP)

34 Most Recent Date
Received Staff Assisted
Services (LVER)

Tuesday, 19 November, 2002

Indicate the most recent date ajob seeker received
staff-assisted services during the current registration
year. Staff-assisted servicesinclude: (a) referral to ajob,
(b) placement in training, (c) reemployment services (d)
assessment services, including an assessment interview,
testing, counseling, or employability planning, (e) case
management, (f) career guidance, (g) job search
activities, (h) federal bonding program, (i) job
development contacts, (j) tax credit eligibility
determination, (k) referral to other services, including
skills training, educational services, and supportive
services, or () any other service requiring significant
expenditure of staff time. Application taking/registration
and the use of self-service or facilitated self-help
services are not included as staff-assisted services.

Indicate the most recent date aregistered job seeker
received staff-assisted services during the current
registration year by DVOP staff. Staff-assisted services
include: (a) referral to ajob, (b) placement in training,
(c) reemployment services (d) assessment services,
including an assessment interview, testing, counseling,
or employability planning, (€) case management, (f)
career guidance, (g) job search activities, (h) federa
bonding program, (i) job development contacts, (j) tax
credit eligibility determination, (k) referral to other
services, including skills training, educational services,
and supportive services, or (1) any other service
requiring significant expenditure of staff time.
Application taking/registration and the use of
self-service or facilitated self-help services are not
included as staff-assisted services.

Indicate the most recent date a registered job seeker
received staff-assisted services during the current
registration year by LVER staff. Staff-assisted services
include: (@) referra to ajob, (b) placement in training,
(c) reemployment services (d) assessment services,
including an assessment interview, testing, counseling,
or employability planning, (€) case management, (f)
career guidance, (g) job search activities, (h) federal
bonding program, (i) job development contacts, (j) tax
credit eligibility determination, (k) referral to other
services, including skills training, educational services,
and supportive services, or (1) any other service
requiring significant expenditure of staff time.
Application taking/registration and the use of
self-service or facilitated self-help services are not
included as staff-assisted services.

Date—YYYYMMDD

Date—YYYYMMDD

Date—YYYYMMDD
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Number

Field Name

Field Description

Data Type/Format

35

36

37

38

39

41

42

Most Recent Date
Provided Case
Management Services

Most Recent Date
Provided Case
Management Services
(DVOP)

Most Recent Date
Provided Case
Management Services
(LVER)

Most Recent Date
Received Career
Guidance

Most Recent Date
Received Career
Guidance (DVOP)

Most Recent Date
Received Career
Guidance (LVER)

Most Recent Date
Referred to Support
Services

Most Recent Date
Referred to Support
Services (DVOP)

Tuesday, 19 November, 2002

Indicate the most recent date a registered job seeker who
is aveteran assigned a case manager received career
guidance, referral to supportive services, job
development contacts, referral to jobs, referral to
training, or any combination of those services.

Indicate the most recent date a registered job seeker who
is aveteran assigned a DV OP case manager received
career guidance, referral to supportive services, job
development contacts, referral to jobs, referral to
training, or any combination of those services.

Indicate the most recent date aregistered job seeker who
isaveteran assigned a LVER case manager received
career guidance, referral to supportive services, job
development contacts, referral to jobs, referral to
training, or any combination of those services.

Indicate the most recent date a job seeker received
services which include the provision of information,
materials, suggestions, or advice which are intended to
assist the job seeker in making occupation or career
decisions.

Indicate the most recent date that a registered job seeker
received services which include the provision of
information, materials, suggestions, or advice by DVOP
staff which are intended to assist the job seeker in
making occupation or career decisions.

Indicate the most recent date that a registered job seeker
received services which include the provision of
information, materials, suggestions, or advice by LVER
staff which are intended to assist the job seeker in
making occupation or career decisions.

Indicate the most recent date a registered job seeker was
referred to services designed to assist an individual to
achieve physical, mental, social or economic well being
and reduce or eliminate barriers to employment. These
include health and medical services, child care,
emergency financial services, relocation assistance,
residential support, nutritional and legal services.

Indicate the most recent date a registered job seeker was
referred by DV OP staff to services designed to assist an
individual to achieve physical, mental, social or
economic well being and reduce or eliminate barriersto
employment. Theseinclude health and medical services,
child care, emergency financial services, relocation
assistance, residential support, nutritional and legal
services.

Date—YYYYMMDD

Date—YYYYMMDD

Date—YYYYMMDD

Date—YYYYMMDD

Date—-YYYYMMDD

Date—YYYYMMDD

Date—YYYYMMDD

Date—YYYYMMDD
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Number  Field Name

Field Description

Data Type/Format

43 Most Recent Date
Referred to Support
Services (LVER)

44 Most Recent Date of Job
Search Activities

Tuesday, 19 November, 2002

Indicate the most recent date a registered job seeker was
referred by LVER staff to services designed to assist an
individual to achieve physical, mental, social or
economic well being and reduce or eliminate barriers to
employment. These include health and medical services,
child care, emergency financial services, relocation
assistance, residential support, nutritional and legal
services.

Indicate the most recent date a registered job seeker was
provided services which are designed to help the job
seeker plan and carry out a successful job hunting
strategy. The services include resume preparation
assistance, job search workshops, job finding clubs,
provision of specific labor market information and
development of ajob search plan. "Resume Assistance"
- Providing instructions on the content and format of
resumes and cover letters and providing assistance in the
development and production of the same. "Job Search
Workshops' - An organized activity that provides
instructions on resume writing, application preparation,
interviewing skills, and/or job lead development. "Job
Finding Clubs' - have all the elements of the ES Job
Search Workshop, plus a period of structured
application where participants attempt to obtain jobs.
"Provision of Specific Labor Market Information” —
Information concerning occupational staffing patterns,
hiring patterns, working conditions, and pay of firms or
industries. "Job Search Planning" - Development of a
plan (not necessarily awritten plan) that includes the
necessary steps and timetables to achieve employment in
specific occupational, industry, or geographic area.

Date—YYYYMMDD

Date—-YYYYMMDD
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Number  Field Name

Field Description

Data Type/Format

45 Most Recent Date of Job
Search Activities
(DVOP)

46 Most Recent Date of Job
Search Activities
(LVER)

Tuesday, 19 November, 2002

Indicate the most recent date a registered job seeker was
provided services by DVOP staff which are designed to
help the job seeker plan and carry out a successful job
hunting strategy. The services include resume
preparation assistance, job search workshops, job
finding clubs, provision of specific labor market
information and development of ajob search plan.
"Resume Assistance" - Providing instructions on the
content and format of resumes and cover letters and
providing assistance in the development and production
of the same. "Job Search Workshops' - An organized
activity that provides instructions on resume writing,
application preparation, interviewing skills, and/or job
lead development. "Job Finding Clubs' - have al the
elements of the ES Job Search Workshop, plus a period
of structured application where participants attempt to
obtain jobs. "Provision of Specific Labor Market
Information” — Information concerning occupational
staffing patterns, hiring patterns, working conditions,
and pay of firms or industries. "Job Search Planning" -
Development of aplan (not necessarily awritten plan)
that includes the necessary steps and timetables to
achieve employment in specific occupational, industry,
or geographic area.

Indicate the most recent date a registered job seeker was
provided services by LVER staff which are designed to
help the job seeker plan and carry out a successful job
hunting strategy. The services include resume
preparation assistance, job search workshops, job
finding clubs, provision of specific labor market
information and development of ajob search plan.
"Resume Assistance" - Providing instructions on the
content and format of resumes and cover letters and
providing assistance in the development and production
of the same. "Job Search Workshops' - An organized
activity that provides instructions on resume writing,
application preparation, interviewing skills, and/or job
lead development. "Job Finding Clubs' - have al the
elements of the ES Job Search Workshop, plus a period
of structured application where participants attempt to
obtain jobs. "Provision of Specific Labor Market
Information” — Information concerning occupational
staffing patterns, hiring patterns, working conditions,
and pay of firms or industries. "Job Search Planning" -
Development of aplan (not necessarily awritten plan)
that includes the necessary steps and timetables to
achieve employment in specific occupational, industry,
or geographic area.

Date—YYYYMMDD

Date—YYYYMMDD
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Number

Field Name

Field Description

Data Type/Format

47

49

50

51

52

53

Most Recent Date
Referred to WIA
Services

Most Recent Date
Referred to WIA
Services (DVOP)

Most Recent Date
Referred to WIA
Services (LVER)

Most Recent Date

Referred to Employment

Most Recent Date

Referred to Employment

(DVOP)

Most Recent Date

Referred to Employment

(LVER)

Most Recent Date
Referred to Federal
Training

Most Recent Date
Referred to Federal
Training (DVOP)

Tuesday, 19 November, 2002

Indicate the most recent date a registered job seeker was
referred to a service delivery component funded under
Title | of the Workforce Investment Act of 1998.

Indicate the most recent date aregistered job seeker was
referred by DV OP staff to a service delivery component
funded under Title | of the Workforce Investment Act of
1998.

Indicate the most recent date a registered job seeker was
referred by LVER staff to a service delivery component
funded under Title | of the Workforce Investment Act of
1998.

Indicate the most recent date a registered job seeker was
referred to employment. A referral to employment is(a)
the act of bringing to the attention of an employer an job
seeker or group of registered job seekerswho are
available for ajob and(b) the record of such areferral. It
means the same as "referral to ajob.”

Indicate the most recent date a registered job seeker was
referred by DV OP staff to employment. A referra to
employment is(a) the act of bringing to the attention of
an employer an job seeker or group of registered job
seekers who are available for ajob and(b) the record of
such areferral. It meansthe same as "referral to ajob."”

Indicate the most recent date a registered job seeker was
referred by LVER staff to employment. A referral to
employment is(a) the act of bringing to the attention of
an employer an job seeker or group of registered job
seekers who are available for ajob and(b) the record of
such areferral. It meansthe same as "referral to ajob."”

Indicate the most recent date a registered job seeker who
isaveteran was referred to any intensive service or
training program supported by the Federal Government,
such as WIA funded projects, TAA, NAFTA, and Job
Corps. Thisdoes not include DVA-OJT.

Indicate the most recent date aregistered job seeker who
isaveteran was referred by DV OP staff to any intensive
service or training program supported by the Federal
Government, such as WIA funded projects, TAA,
NAFTA, and Job Corps. This does not include
DVA-QOJT.

Date—YYYYMMDD

Date—YYYYMMDD

Date—YYYYMMDD

Date—YYYYMMDD

Date—YYYYMMDD

Date—YYYYMMDD

Date—YYYYMMDD

Date—YYYYMMDD
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Number

Field Name

Field Description

Data Type/Format

55

56

57

58

59

60

61

62

Most Recent Date
Referred to Federal
Training (LVER)

Most Recent Date Placed
in Federal Training

Most Recent Date Placed
in Federal Training
(BvOP)

Most Recent Date Placed
in Federal Training
(LVER)

Most Recent Date
Referred to Federal Job

Most Recent Date
Referred to Federal Job
(DVOP)

Most Recent Date
Referred to Federal Job
(LVER)

Most Recent Date Placed
in Federa Job

Tuesday, 19 November, 2002

Indicate the most recent date a registered job seeker who
isaveteran was referred by LVER staff to any intensive
service or training program supported by the Federal
Government, such as WIA funded projects, TAA,
NAFTA, and Job Corps. This does not include
DVA-OJT.

Indicate the most recent date a registered job seeker who
is aveteran was verified to have entered any job training
program supported by the Federal government such as
WIA, Job Corps, etc. Thisdoes not include placements
in DVA-OJT.

Indicate the most recent date a registered job seeker who
is aveteran was verified by DV OP staff to have entered
any job training program supported by the Federal
government such as WIA, Job Corps, etc. This does not
include placementsin DVA-OJT.

Indicate the most recent date aregistered job seeker who
isaveteran was verified by LVER staff to have entered
any job training program supported by the Federal
government such as WIA, Job Corps, etc. This does not
include placementsin DVA-OJT.

Indicate the most recent date a registered job seeker who
is veteran was referred to ajob opening filed with a
placement office by a department or agency of the
Federal government or other entity under the jurisdiction
of the U.S. Office of Personnel Management.

Indicate the most recent date a registered job seeker who
is veteran was referred by DV OP staff to ajob opening
filed with a placement office by a department or agency
of the Federal government or other entity under the
jurisdiction of the U.S. Office of Personnel
Management.

Indicate the most recent date a registered job seeker who
isveteran was referred by LVER staff to ajob opening
filed with a placement office by a department or agency
of the Federal government or other entity under the
jurisdiction of the U.S. Office of Personnel
Management.

Indicate the most recent date a registered job seeker who
isaveteran was placed in ajob opening filed with a
placement office by a department or agency or other
entity under the jurisdiction of the U.S. Office of
Personnel Management.

Date—YYYYMMDD

Date—YYYYMMDD

Date—YYYYMMDD

Date—YYYYMMDD

Date—YYYYMMDD

Date—-YYYYMMDD

Date—-YYYYMMDD

Date—-YYYYMMDD

Page 12 of 14



Number

Field Name

Field Description

Data Type/Format

63

65

66

67

68

69

70

71

72

73

Most Recent Date Placed
in Federal Job (DVOP)

Most Recent Date Placed
in Federal Job (LVER)

Most Recent Date
Referred to a FCJL Job

Most Recent Date
Referred to a FCJL Job
(DVOP)

Most Recent Date
Referred toa FCJIL Job
(LVER)

Most Recent Date Placed
in FCJL Job

Most Recent Date Placed
in FCJL Job (DVOP)

Most Recent Date Placed
in FCJL Job (LVER)

Wages 1st Quarter Prior
to Registration

Wages 1st Quarter After
Registration Quarter

Wages 2nd Quarter After
Registration Quarter

Tuesday, 19 November, 2002

Indicate the most recent date a registered job seeker who
is veteran was placed in ajob opening filed with a
placement office by a department or agency or other
entity under the jurisdiction of the U.S. Office of
Personnel Management. (DVOP)

Indicate the most recent date a registered job seeker who
is veteran was placed in ajob opening filed with a
placement office by a department or agency or other
entity under the jurisdiction of the U.S. Office of
Personnel Management. (LVER)

Indicate the most recent date aregistered job seeker who
is either a special disabled veteran, Vietham era veteran,
campaign veteran, or newly separated veteran was
referred to ajob opening listed by an employer identified
as a Federal contractor.

Indicate the most recent date a registered job seeker who
iseither a special disabled veteran, Vietham era veteran,
campaign veteran, or newly separated veteran was
referred by DV OP staff to ajob opening listed by an
employer identified as a Federal contractor.

Indicate the most recent date a registered job seeker who
is either aspecial disabled veteran, Vietnam era veteran,
campaign veteran, or newly separated veteran was
referred by DV OP staff to ajob opening listed by an
employer identified as a Federal contractor.

Indicate the most recent date a registered job seeker who
is either aspecial disabled veteran, Vietnam era veteran,
campaign veteran, or newly separated veteran was
placed in a FCJL Job.

Indicate the most recent date a registered job seeker who
is either a special disabled veteran, Vietham era veteran,
campaign veteran, or newly separated veteran was
placed inaFCJL Job. (DVOP)

Indicate the most recent date a registered job seeker who
is either a special disabled veteran, Vietham era veteran,
campaign veteran, or newly separated veteran was
placed inaFCJL Job. (LVER)

Total earnings from wage records in the first quarter
before registration quarter.

Total earnings from wage recordsin the first quarter
after registration quarter

Total earnings from wage records in the second quarter
after registration quarter.

Date—YYYYMMDD

Date—YYYYMMDD

Date—YYYYMMDD

Date—YYYYMMDD

Date—-YYYYMMDD

Date—YYYYMMDD

Date—YYYYMMDD

Date—YYYYMMDD

Number: 00000.00

Number: 00000.00

Number: 00000.00
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Number  Field Name Field Description Data Type/Format

74 Wages 3rd Quarter After Total earnings from wage records in the third quarter Number: 00000.00
Registration Quarter after registration quarter.

75 Wages 4th Quarter After Total earnings from wage records in the fourth quarter Number: 00000.00
Registration Quarter after registration quarter.

76 Employer Identification Indicate the unique employer identification number from Alphanumeric (separate
Number (1st Quarter the wage records first quarter prior to registration multiple EIN’s by
Prior to Registration quarter. semi-colon (;)
Quarter)

77 Employer Identification Indicate the unique employer identification number from Alphanumeric (separate
Number (1st Quarter the wage records first quarter after the registration multiple EIN’s by
After Registration quarter. semi-colon (;)
Quarter)

78 Employer Identification Indicate the unique employer identification number from Alphanumeric (separate
Number (2nd Quarter the wage records second quarter after the registration multiple EIN’s by
After Registration quarter. semi-colon (;)
Quarter)

79 WIB/Office Indicate the WIB or office from which the participant Text

was provided services.
80 Office/Case Manager Indicate the office or case manager for the participant. Text
81 User Field User defined field Text

Tuesday, 19 November, 2002
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